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Regular Workshop – December 10, 2014 
Agenda Item  8 

 
 
Agenda Item: Proposed Ordinance 2015-04, Amending Chapter 34, Employment 

Policies and Chapter 35, General Policy  
 
Presenter: Town Manager 
 
Summary: Proposed Ordinance 2015-04 is necessary for clarification of leave 

payout provision; deleting references to Chapters 175 & 185, F.S.; and 
indemnification language modifications for the Consolidated Retirement 
System 
 
Ordinance 2015-04 modifies Sections of the Town Code pertaining to the 
Consolidated Retirement System as follows: 
 the leave payout provision for all member groups has been clarified;  
 all references to Chapters 175 & 185, F.S. has been eliminated; and 
 indemnification language for the new Consolidated Retirement Board 

of Trustees has been added. 
 
 

Attachments: 12-1-14 Memo, Manager to Town Commission; 
Proposed Ordinance 2015-04. 

 
Recommended 
Action: Pending discussion; forward Ordinance 2015-04 to the January 5, 2015 

Regular Meeting for first reading. 



 

 

M E M O R A N D U M  

Date:  December 1, 2014 

TO: Town Commission 

FROM: Dave Bullock, Town Manager 

SUBJECT: Proposed Ordinance 2015-04, Amending Chaper 34, Employment Policies 
and Chapter 35, General Policy for Clarification of Leave Payout Provision; 
Deleting References to Chapters 175 & 185, F.S.; and Indemnification 
Language Modifications for the Consolidated Retirement System 

 
Proposed Ordinance 2015-04 provides for the following: 
 

1) The leave payout provision for all member groups has been clarified.  
 

For the purpose of determining a member’s frozen accrued benefit the salary included 
any payments of accrued leave that would have been included in the member’s salary 
if the member retired. The Ordinance further stated that any use of that unpaid leave 
after the date of the freeze would then be subtracted and the frozen benefit would be 
reduced. The language did not account for the fact that employees are accruing and 
using new leave balances weekly. This Ordinance modifies the language so that the 
Member’s benefit is reduced only if the leave balance at time of retirement is less than 
originally calculated at the time of the freeze.  Thus, regardless of the amount of leave 
earned and used after the freeze date, if a member has at least as much accrued leave 
on separation from employment as he/she had at the freeze date, the amount of leave 
on the freeze date will be included in the frozen benefit. 

 
 

2) We have deleted all references to Chapters 175 & 185, F.S.  
 

With the passage of Ordinance 2013-21 dated May 20, 2013 and Ordinance 2014-01 
dated January 6, 2014,the Town elected to withdraw from the premium tax revenue 
sharing program under Chapters 175 and 185, Florida Statutes. This Ordinance deletes 
all reference to said Chapters.  

 
 

3) Added indemnification language for the new Consolidated Retirement Board of 
Trustees. 

 
New indemnification language was added to defend and hold harmless members of the 
board of the consolidated retirement system arising out of their official duties, to the 
extent not covered by insurance contracts.  

 
Please let me know if you have any questions regarding the agenda materials. 



 

 Page 1 of 8 Ordinance 2015-04 

ORDINANCE 2015-04 
 

AN ORDINANCE OF THE TOWN OF LONGBOAT KEY, FLORIDA, 
AMENDING THE CONSOLIDATED RETIREMENT SYSTEM FOR 
EMPLOYEES OF THE TOWN OF LONGBOAT KEY BY AMENDING 
SECTION 34.12, PLAN FREEZE AND PARTICIPATION IN 
DEFINED CONTRIBUTION PLAN; REMOVING UNNECESSARY 
REFERENCES TO CHAPTERS 175 AND 185 OF THE FLORIDA 
STATUTES FROM SECTION 34.25, REPORTS TO DIVISION OF 
RETIREMENT; SECTION 34.29, MISCELLANEOUS PROVISIONS; 
SECTION 34.31, DOMESTIC RELATIONS ORDERS; RETIREE 
DIRECTED PAYMENTS; EXEMPTION FROM EXECUTION, NON-
ASSIGNABILITY; SECTION 34.43, DEFINITIONS; SECTION 34.52, 
OPTIONAL FORMS OF BENEFITS; SECTION 34.55, REPORTS TO 
DIVISION OF RETIREMENT; SECTION 34.60, REPEAL OR 
TERMINATION OF SYSTEM; SECTION 34.101, BOARD OF 
TRUSTEES; AMENDING SECTION 34.42 PLAN FREEZE AND 
ENROLLMENT IN FLORIDA RETIREMENT SYSTEM; AMENDING 
SECTION 34.72, PLAN FREEZE AND PARTICIPATION IN 
DEFINED CONTRIBUTION PLAN; CREATING SECTION 34.103, 
INDEMNIFICATION, INDEMNIFYING BOARD MEMBERS FROM 
PERSONAL LIABILITY ARISING OUT THEIR OFFICIAL DUTIES; 
AMENDING SECTION 35.02, LIABILITY OF TOWN OR TOWN 
OFFICIALS TO INCLUDE CONSOLIDATED RETIREMENT SYSTEM 
BOARD MEMBERS; PROVIDING FOR SEVERABILITY; 
REPEALING ALL ORDINANCES IN CONFLICT HEREWITH; 
PROVIDING AN EFFECTIVE DATE.  

 
BE IT ORDAINED BY THE TOWN COMMISSION OF THE TOWN OF 

LONGBOAT KEY, FLORIDA, THAT: 
 
SECTION 1. Section 34.12, Plan freeze and participation in defined contribution 

plan, Subsection (A), is amended to read as follows: 
 
34.12. - Plan freeze and participation in defined contribution plan. 
Notwithstanding any other provision of the system: 

 
 (A) The accrued benefits of all members of this system who are employed and not 

participating in the DROP on February 1, 2014, shall be frozen on that date. All 
members shall be fully vested in their frozen accrued benefit.  The value of 
each member's frozen accrued benefit shall be calculated in accordance with 
the provisions of the system in effect on January 25, 2014, based on the 
member's credited service and average final compensation on that date.  The 
frozen accrued benefit shall be payable to the member upon termination of 
town employment and attaining age 55 with ten years of credited service, 25 
years of credited service regardless of age, or age 60 regardless of years of 
credited service, whichever occurs first.  In applying the preceding sentence, 
credited service shall include all credited service as a member of this system 
prior to February 1, 2014, and all periods of employment as a full-time police 
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officer with the Town of Longboat Key on and after February 1, 2014.  For the 
purpose of determining a member's frozen accrued benefit in accordance with 
this subsection (A), salary shall include any payments of accrued leave that 
would have been included in the member's salary if the member retired prior to 
February 1, 2014.  However, the member's accrued leave balance shall be 
reduced by the amount of vacation or sick leave used subsequent to February 
1, 2014, and the member's frozen accrued benefit shall be adjusted 
accordingly.  Notwithstanding the preceding sentence, upon separation from 
employment, the amount of accrued leave included in a member’s salary for 
the purpose of determining the member’s frozen accrued benefit shall be the 
lesser of the amount of leave accrued at the time of separation from 
employment, or the amount of accrued leave that would have been included in 
the member's salary if the member retired prior to February 1, 2014, and the 
member’s frozen accrued benefit shall be adjusted accordingly. 

 
 SECTION 2. Section 34.25, Reports to division of retirement, is amended to read 
as follows: 
 
 34.25. - Reports to division of retirement. 
 
 Each year and no later than March 15th, the board shall file an annual report with 
the division of retirement containing the documents and information required by state law 
F.S. § 185.221. 
 
 SECTION 3. Section 34.29, Miscellaneous provisions, Subsection (I), is deleted 
as follows: 
 
 34.29. - Miscellaneous provisions. 
 
 (I) Compliance with F.S. ch. 185. It is intended that the system will continue to 

qualify for funding under F.S. § 185.08. Accordingly, unless otherwise required 
by law, any provision of the system which violates the requirements of F.S. ch. 
185, as amended from time to time, shall be superseded by and administered 
in accordance with the requirements of such chapter. 

 
 SECTION 4. Section 34.31, Domestic relations orders; retiree directed payments; 
exemption from execution, non-assignability, Subsection (B), is amended to read as 
follows: 
 
 34.31. - Domestic relations orders; retiree directed payments; exemption from 
execution, non-assignability. 
 
 (B) Retiree directed payments.  The board may, upon written request by a retiree 

or by a dependent, when authorized by a retiree or the retiree's beneficiary, 
authorize the system to withhold from the monthly retirement payment those 
funds that are necessary to pay for the benefits being received through the 
town, to pay the certified bargaining agent of the town, to make payment to 
insurance companies for insurance premiums as permitted by F.S. ch. 185, 
and to make any payments for child support or alimony. 



 

 Page 3 of 8 Ordinance 2015-04 

 
 SECTION 5. Section 34.42, Plan freeze and enrollment in the Florida Retirement 
System, Subsection (A), is amended to read as follows: 
 
 34.42. - Plan freeze and enrollment in the Florida Retirement System. 
 
 Notwithstanding any other provision of the system:  
 
 (A) The accrued benefits of all members of this system who are employed and not 

participating in the DROP on September 30, 2013, shall be frozen on that date. 
All members shall be fully vested in their frozen accrued benefit based on their 
length of service as of September 30, 2013.  The value of each member's 
frozen accrued benefit shall be calculated in accordance with the provisions of 
the system in effect on September 30, 2013, based on the member's credited 
service and average final compensation on that date.  The frozen accrued 
benefit shall be payable to the member upon termination of town employment 
and attaining age 55 with ten years of credited service, 25 years of credited 
service regardless of age, or age 60 regardless of years of credited service, 
whichever occurs first.  In applying the preceding sentence, credited service 
shall include all credited service as a member of this system prior to October 1, 
2013, and all periods of employment as a full-time firefighter with the Town of 
Longboat Key on and after October 1, 2013.  For the purpose of determining a 
member's frozen accrued benefit in accordance with this subsection (A), salary 
shall include any payments of accrued leave that would have been included in 
the member's salary if the member retired prior to October 1, 2013.  However, 
the member's accrued leave balance shall be reduced by the amount of 
vacation or sick leave used subsequent to October 1, 2013, and the member's 
frozen accrued benefit shall be adjusted accordingly.  Notwithstanding the 
preceding sentence, upon separation from employment the amount of accrued 
leave included in a member’s salary for the purpose of determining the 
member’s frozen accrued benefit shall be the lesser of the amount of leave 
accrued at the time of separation from employment, or the amount of accrued 
leave that would have been included in the member's salary if the member 
retired prior to October 1, 2013, and the member’s frozen accrued benefit shall 
be adjusted accordingly. 

 
 SECTION 6. Section 34.43, Definitions, Subsection (A) is amended to read as 
follows: 
 
 34.43. - Definitions. 
 
 (A) As used herein, unless otherwise defined or required by the context, the 

following words and phrases shall have the meaning indicated: 
 
  "Credited service" means the total number of years and fractional parts of 

years of service as a firefighter with member contributions, when required, omitting 
intervening years or fractional parts of years when such member was not employed 
by the town as a firefighter.  A member may voluntarily leave his accumulated 
contributions in the fund for a period of five years after leaving the employ of the fire 
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department pending the possibility of being reemployed as a firefighter, without 
losing credit for the time that he was a member of the system.  If a vested member 
leaves the employ of the fire department, his accumulated contributions will be 
returned only upon his written request.  If a member who is not vested is not 
reemployed as a firefighter with the fire department within five years, his 
accumulated contributions shall be returned. Upon return of a member's 
accumulated contributions, all of his rights and benefits under the system are 
forfeited and terminated.  Upon any reemployment, a firefighter shall not receive 
credit for the years and fractional parts of years of service for which he has 
withdrawn his accumulated contributions from the fund, unless the firefighter repays 
into the fund the contributions he has withdrawn, with interest, as determined by the 
board, within 90 days after his reemployment. 

 
  The years or fractional parts of a year that a member services in the military 

service of the Armed Forces of the United States, the United States Merchant 
Marine or the United States Coast Guard, or as a firefighter with any employer prior 
to employment with the Town of Longboat Key, including prior service as a 
firefighter with the town, shall be added to the member's credited service for all 
purposes, including vesting, provided that:  

 
  (1) The member submits a written request, to purchase credited service for 

prior service with the city, prior firefighter service for any other employer 
or prior military service, in writing to the board. 

  (2) The member contributes to the system the full actuarial cost of all such 
credited service that would have occurred had the member been 
employed by the Town of Longboat Key as a firefighter for the period of 
credited service purchased, computed as a lump sum payment into the 
system.  Such payment may be by direct transfer of eligible rollover 
distribution from any other qualified plan as described in the Internal 
Revenue Code, to include as illustrative and not limiting; a member's 
individual retirement account (408(a) account), individual retirement 
annuity (408(b) account), annuity plan (403(a) account), qualified trust 
(401(a) account) and deferred compensation account (457 account).  

  (3) The purchase of credited service under this section by member shall be 
paid in full prior to the member's actual retirement date in accordance 
with all terms, rules, procedures or regulations established by the board. 
Such purchase of credited service shall take effect upon vesting in the 
system. If a member terminates employment with the town prior to 
attaining vested status and receives a refund of member contributions, 
the amount paid for such prior credited service shall also be refunded.  

  (4) Credited service for prior military or firefighter service shall not be granted 
for service where the member is receiving or is entitled to receive a 
benefit from another governmental pension system. 

  (5) Credited service for prior firefighter service under this section shall only 
be provided for service as a firefighter, as defined in F.S. ch. 175. 

  (6) Credited service for prior military and firefighter service, shall not exceed 
five years. 
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 SECTION 7. Section 34.52, Optional forms of benefits, Subsection (B) is 
amended to read as follows: 
 
 34.52. - Optional forms of benefits. 
 
 (B) The member, upon electing any option of this section, will designate the joint 

pensioner (subsection (A)(2) above) or beneficiary (or beneficiaries) to receive 
the benefit, if any, payable under the system in the event of member's death, 
and will have the power to change such designation from time to time.  Such 
designation will name a joint pensioner or one or more primary beneficiaries 
where applicable.  A member may change his beneficiary at any time. If a 
member has elected an option with a joint pensioner and the member's 
retirement income benefits have commenced, the member may thereafter 
change his designated beneficiary at any time, but may only change his joint 
pensioner up to two times as provided in F.S. § 175.333, without the approval 
of the board of trustees or the current joint survivor or designated beneficiary. 
The member need not provide proof of the good health of the joint survivor or 
beneficiary being removed, and the joint survivor or beneficiary being removed 
need not be living.  After any such change in joint survivor or beneficiary, the 
member's pension benefit will be recalculated accordingly by the actuary and 
retirement income shall be payable to the member based on the new 
calculation. 

 
 SECTION 8. Section 34.55, Reports to division of retirement, is amended to read 
as follows: 
 
 34.55. - Reports to division of retirement. 
 
 Each year and no later than March 15, the board shall file an annual report with the 
division of retirement containing the documents and information required by state law F.S. 
§ 175.261. 
 
 SECTION 9. Section 34.60, Repeal or termination of system, Subsection (B) is 
amended to read as follows: 
 
 34.60. - Repeal or termination of system. 
 
 (B) If sections 34.43 through 34.67 shall be repealed, or if contributions to the 

system are discontinued or if there is a transfer, merger or consolidation of 
government units, services or functions as provided in F.S. ch. 121, the board 
shall continue to administer the system in accordance with the provisions of 
sections 34.43 through 34.67, for the sole benefit of the then members, any 
beneficiaries then receiving retirement allowances, and any future persons 
entitled to receive benefits under one of the options provided for in sections 
34.43 through 34.67, who are designated by any of said members. In the event 
of repeal, discontinuance of contributions, or transfer merger or consolidation 
of government units, services or functions, there shall be full vesting (100 
percent) of benefits accrued to date of repeal.  The board shall determine the 
date of distribution and the asset value required to fund all non-forfeitable 
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benefits after taking into account the expenses of such distribution.  The board 
shall inform the town, or then current plan sponsor, if additional assets are 
required in which event the town, or then current plan sponsor, shall continue 
to financially support the pension plan until all non-forfeitable benefits have 
been funded.  At such time, the funds shall be appropriated and distributed in 
accordance with F.S. §  the provisions of F.S. ch.175.361. 

 
 SECTION 10. Section 34.72, Plan freeze and participation in defined contribution 
plan, Subsection (A) is amended to read as follows: 
 
 34.72. - Plan freeze and participation in defined contribution plan. 
 
 Notwithstanding any other provision of the system:  
 
 (A) The accrued benefits of all members of this system who are employed and not 

participating in the DROP on September 30, 2013, shall be frozen on that date.  
All members shall be fully vested in their frozen accrued benefit based on their 
length of service.  The value of each member's frozen accrued benefit shall be 
calculated in accordance with the provisions of the system in effect on 
September 30, 2013, based on the member's credited service and average 
final compensation on that date.  The frozen accrued benefit shall be payable 
to the member upon termination of town employment and attaining age 55 with 
30 years of credited service or age 62 regardless of years of credited service, 
whichever occurs first.  Alternatively, a member who is employed and not 
participating in the DROP on September 30, 2013, may elect to receive the 
frozen accrued benefit, reduced in accordance with subsection 34.78(D), upon 
termination of town employment and attaining age 50 with 15 years of credited 
service.  In applying the preceding two sentences, credited service shall 
include all credited service as a member of this system prior to October 1, 
2013, and all periods of employment with the Town of Longboat Key on and 
after October 1, 2013.  For the purpose of determining a member's frozen 
accrued benefit in accordance with this subsection (A), salary shall include any 
payments of accrued leave that do not exceed the member's accrued leave 
balance as of July 1, 2011, and that would have been included in the 
member's salary if the member retired prior to October 1, 2013.  However, the 
member's accrued leave balance as of July 1, 2011 shall be reduced by the 
amount of vacation or sick leave used after that date, and the member's frozen 
accrued benefit shall be adjusted accordingly.  Notwithstanding the preceding 
sentence, upon separation from employment the amount of accrued leave 
included in a member’s salary for the purpose of determining the member’s 
frozen accrued benefit shall be the lesser of the amount of leave accrued at 
the time of separation from employment, or the amount of accrued leave that 
would have been included in the member's salary if the member retired prior to 
October 1, 2013, and the member’s frozen accrued benefit shall be adjusted 
accordingly. 

 
 SECTION 11. Section 34.101, Board of Trustees, Subsection (K), is amended as 
follows: 
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 34.101. - Board of Trustees. 
 
 (K) The boards of trustees for the existing police officers’, firefighters’, and general 

employees’ retirement systems shall continue to operate through September 
30, 2014, for the primary purpose of facilitating the transfer of contracts, 
investment holdings, assets and liabilities of the police officers’, firefighters’, 
and general employees’ retirement systems, as well as all documents and 
records of those plans, to the new board of trustees established pursuant to 
subsection (E) above.  During the period prior to October 1, 2014, the boards 
of trustees for the police officers’, firefighters’, and general employees’ 
retirement systems shall continue to perform their duties as set forth in 
sections 34.15, 34.45, and 34.75. 

 
 SECTION 12. A new Section 34.103, Indemnification, is created and reads as 
follows: 
 
 34.103. - Indemnification. 
 
 (A) To the extent not covered by insurance contracts in force from time to time, the 

town shall indemnify, defend and hold harmless members of the board of the 
consolidated retirement system from all personal liability for damages and 
costs, including court costs and attorneys' fees, arising out of claims, suits, 
litigation, or threat of same, herein referred to as "claims", against these 
individuals because of acts or circumstances connected with or arising out of 
their official duty as members of the board.  The town reserves the right, in its 
sole discretion, to settle or not settle the claim at any time, and to appeal or to 
not appeal from any adverse judgment or ruling, and in either event will 
indemnify, defend, and hold harmless any members of the board of the 
consolidated retirement system from the judgment, execution, or levy thereon. 

 (B) This section shall not be construed so as to relieve any insurance company or 
other entity liable to defend the claim or liable for payment of the judgment or 
claim, from any liability, nor does this section waive any provision of law 
affording the town immunity from any suit in whole or part, or waive any other 
substantive or procedural rights the town may have. 

 (C) This section shall not apply, nor shall the town be responsible in any manner to 
defend or pay for claims arising out of acts or omissions of members of the 
board of the consolidated retirement system which constitute felonies or gross 
malfeasance or gross misfeasance in office. 

 
 SECTION 13. Section 35.02, Liability of town or town officials, Subsection (A) is 
amended as follows: 
 
 35.02. - Liability of town or town officials. 
 
 (A) To the extent not covered by insurance contracts in force from time to time, the 

town shall indemnify and hold harmless its town commissioners, officers, 
officials, appointed board members, department heads, and employees from 
all personal liability for damages and costs, including court costs and attorney's 
fees, arising out of claims, suits, litigation, or threat of same, herein referred to 
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as "claims," against these individuals because of acts or circumstances 
connected with or arising out of their official duty or employment as 
commissioner, officer, official, appointed board member, department head, or 
employee of the town.  For purposes of this section, all members of the board 
of trustees of the municipal firefighters, police officers, and general employees, 
and consolidated retirement trust fund shall be deemed to be appointed board 
members.  The town reserves the right, in its sole discretion, to settle or not 
settle the claim at any time, and to appeal or not to appeal from any adverse 
judgment or ruling, and in either event will indemnify and hold harmless any 
commissioners, officers, officials, appointed board members, department 
heads, and employees from the judgment, execution, or levy thereon. 

 
 SECTION 14. All other ordinances of the Town of Longboat Key, Florida, or parts 
thereof which conflict with this or any part of this Ordinance are hereby repealed. 
 
 SECTION 15. If any section, subsection, sentence, clause, phrase of this 
ordinance, or the particular application thereof shall be held invalid by any court, 
administrative agency or other body with appropriate jurisdiction, the remaining section, 
subsection, sentences, clauses, or phrase under application shall not be affected thereby. 
 

SECTION 16. This Ordinance shall take effect upon adoption.  
 
 Passed on first reading the ___, day of _________, 20__. 
 
 Adopted on second reading and public hearing the ____ day of _________, 20___. 
 
 
       _____________________________ 
       James L. Brown, Mayor 
 
ATTEST: 
 
______________________________ 
Trish Granger, Town Clerk 
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No verbatim record by a certified court reporter is made of these proceedings. Accordingly, any person who 
may seek to appeal any decision involving the matters noticed herein will be responsible for making a 
verbatim record of the testimony and evidence at these proceedings upon which any appeal is to be based 
(see Section 286.0105, Fla. Stat.).  
 
In accordance with the Americans with Disabilities Act and Section 286.26, F.S., persons needing a special 
accommodation to participate in this proceeding should contact the Town Clerk’s office at 941-316-1999 
forty-eight (48) hours in advance of this proceeding.  If you are hearing impaired, please call 941-373-7002.     

 

Town of Longboat Key, Florida 
Consolidated Retirement System 

Board of Trustees 
2015 Meeting Schedule 

 
 Town Hall Commission Chambers  

Located in Town Hall, 501 Bay Isles Road, Longboat Key, Florida 

 
TENTATIVE DATES BASED ON LEE DEHNER SCHEDULE 
Dates confirmed with Doug Lozen and Graystone on 12/12/14. 

 
January 7, 2015 – Wednesday 09:00 AM   

February 27, 2015  - Friday 01:30 PM – Quarterly Meeting 

March 25, 2015 - Wednesday 09:00 AM 

April 22, 2015 Wednesday 09:00 AM 

May 22, 2015  Friday 1:30pm – Quarterly Meeting 

June 18, 2015 – Thursday 09:00 AM 

July 22, 2015 - Wednesday 09:00 AM 

August 28, 2015 -  Friday 1:30 PM– Quarterly Meeting 

September 23, 2015 - Wednesday 09:00 AM 

October 21, 2015  - Wednesday 09:00 AM 

November 5, 2015 - Thursday 09:00 AM– Quarterly Meeting 
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Trustees School Program Agenda 

February 1—4,  2015 

Rosen Centre 

Orlando 

© by FPPTA 



Monday 
February 2, 2015 

Basic 

Salons 1—2 

Intermediate 

Salon 3 

Advanced 

Salon 4 

8:30 am—9:30 am 
Attendance scanning must 
be completed by 8:30 am 

BECOMING A TRUSTEE 
 
 
 
 
 

Ann Thompson, CPPT 
FPPTA Board of Directors 

 

 

Fred Nesbitt 
FPPTA Media Consultant 

EQUITY INVESTMENT  
PRACTICES  

 
 

Katie Byrne, CPPT 
DePrince, Race & Zollo 

 

 

Harry Radovich 
DePrince, Race & Zollo 

 
 

Bart McMurry 
ICC Capital Management 

ACTUARIAL ISSUES 
 
 

 
 

Chad Little 
Freiman Little Actuaries, LLC 

9:35 am—10:15 am 

ETHICS FOR TRUSTEES 
 
 

Bonni Jensen 
Klausner, Kaufman, Jensen  

& Levinson 

EVALUATING ALTERNATIVES 
& BENCHMARKING 

 
 
 

Leon Palandjian 
Intercontinental Capital 

10:15 am—10:35 am Morning Refreshment Break, Salon Foyer 

10:40 am—11:20 am 

PENSION FUNDAMENTALS 
 
 

Moderator: Brad Rinsem 
Salem Trust 

 
 

Susy Pita, CPPT 
Key West P & F 

 

 

Dan Johnson 
The Bogdahn Group 

 
 

Tracy Musser 
Thompson, Siegel &  

Walmsley, LLC 

BOND PORTFOLIO 
 
 

Pat Kelly 
Agincourt Capital  

Management 

IMPACT OF GEOGRAPHIC  
MARKETS 

 
 

Steve Roth  
Dahab Associates 

11:25 am—12:05 pm 

BUSINESS CYCLES 
 
 
 
 
 
 

 

Randy Kirkland 
Kennedy Capital Management 

DEALING WITH A LOW YIELD 
ENVIRONMENT 

 
 
 

John Milne 
JK Milne Asset Management 

12:05 pm—1:15 pm 
Break for Lunch—Plated Lunch Provided, Grand Ballrooms A—B 

   

Advisory Board Meeting, Salons 7—8 

1:20 pm—2:00 pm 

OVERVIEW CHAPTER 112 
 
 

Ron Cohen, CPPT 
Rice Pugatch Robinson & Schiller 

FINDING ALPHA 
 
 

David West 
The Bogdahn Group 

TERMINATING SERVICE  
PROVIDERS 

 

Ken Harrison, CPPT 
Sugarman & Susskind 

 

Tela Thompson, CPPT 
FPPTA Education Committee 

 

Grant McMurry, CPPT 
ICC Capital Management 

2:05 pm—2:45 pm 

CAPITAL MARKETS EQUITY 
 

Joel Mittleman 
The Boston Company 

ATTRIBUTES OF  
REBALANCING 

 
 

Leo Festino 
Meketa Investment Group 

2:45 pm—3:05 pm Afternoon Refreshment Break—Salon Foyer 

3:10 pm—3:50 pm 

CAPITAL MARKETS—FIXED  
INCOME 

 

Paul Lundmark, CPPT 
Richmond Capital Management 

EVALUATING SERVICE  
PROVIDERS 

 

Chuck Jeroloman 
Saxena White 

MODIFICATION OF PENSION  
PLANS LEGAL IMPACT 

 

Mark Floyd 
Mierzwa & Associates, P.A. 

3:55 pm—4:25 pm 
FPPTA 2015 LEGISLATIVE UPDATE 

Ray Edmondson, CPPT, FPPTA Senior Advisor & Randy Touchton, FPPTA Legislative 

Consultant (Broadcast to all sessions) 

4:25 pm—12:00 am Hospitality Room & Study Hall, Grand Ballroom A 

5 

23 

24 
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25 
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40 
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41 

21 42 

22 43 

44 

4 

1 

45 
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Monday, February 2, 2015 

 

 



Tuesday  
February 3, 2014 

Basic 

Salons 1—2 

Intermediate 

Salon 3 

Advanced 

Salon 4 

8:30 am—9:10 am 
Attendance scanning must 
be completed by 8:30 am 

HISTORY OF RETURNS 
 

Brandon Vavrica, CPPT 
Thistle Asset Consulting 

ALTERNATIVE INVESTMENTS  
 

Valerie Sill 
DuPont Capital Management 

ASSET ALLOCATION 
 

Larry Cole  
Burgess Chambers & Associates 

9:15 am—9:55 am 

ASSET ALLOCATION & 
 BENCHMARKS  

 
 

Scott Owens 
Graystone Consulting 

INTERNATIONAL INVESTMENT 
OPTIONS 

 
 
 

Gordon Johnson 
Lee Munder Capital 

EMERGING MARKETS 
 
 
 
 
 
 

 
 

Marc Tommasi 
Manning Napier 

10:00 am—10:40 am 

FIDUCIARY ROLES OF  
PENSION PROFESSIONALS 

 
 

Brent Chudachek, CPPT 
Rice Pugatch Robinson & Schiller 

BUILDING A REAL  
ESTATE PORTFOLIO 

 
 

Kevin Ryan 
Cornerstone Real  
Estate Advisors 

ADVANCED ISSUES IN  
REAL ESTATE 

 
 

Jay Butterfield 
American Realty Advisors 

10:40 am—11:00 am Morning Refreshment Break, Salon Foyer 

11:05 am—11:45 am 

ALTERNATIVE INVESTMENTS 
 

John Griffith, Jr., CPPT 
CapTrust Advisors, LLC 

DISABILITY PROCESS 
 

Pedro Herrera 
Sugarman & Susskind 

GLOBAL EQUITY MARKETS 
 

Kurt Wood 
DePrince, Race & Zollo 

11:50 am—12:30 pm 

ACTUARIAL BASICS 
 

Chad Little 
Freiman Little Actuaries, LLC 

COMPLIANCE WITH  
CHAPTER 112-175-185 

 

Adam Levinson 
Klausner, Kaufman,  
Jensen & Levinson 

ETHICS CASE STUDY 
 

Ken Harrison, CPPT 
Sugarman & Susskind 

12:30 pm—1:45 pm 
Break for Lunch—Plated Lunch Provided, , Grand Ballrooms A—B 

Education Committee Meeting, Salons 7—8 

1:50 pm—2:30 pm 

HIRING SERVICE PROVIDERS 
 
 

David Puscher, CPPT 
FPPTA Education Committee 

 
 

Ann Thompson, CPPT 
FPPTA Board of Directors 

TRADING DYNAMICS 
 
 
 
 
 
 

 

Ryan Larson 
RBC Global Asset Management 

EDUCATING THOSE  
WHO MATTER 

 
 

Susan Marden 
FPPTA Public Relations  

Consultant 
 

Fred Nesbitt 
FPPTA Media Consultant  

2:35 pm—3:15 pm 

RESPONSIBILITIES OF A  
PUBLIC PENSION TRUSTEE 

 
 

Steve Corbet, CPPT 
FPPTA Education Committee 

FRS VS. CHAPTER PLANS 
 
 
 
 

Bonni Jensen 
Klausner, Kaufman,  
Jensen & Levinson 

3:15 pm—3:35 pm Afternoon Refreshment Break, Salon Foyer 

3:40 pm—4:20 pm 

BASIC REVIEW 

 

Jack Farland, CPPT 
Ann Thompson, CPPT  
Steve Aspinall, CPPT 

INTERMEDIATE REVIEW  

 

Lynn Bernstein, CPPT 
Warren West, CPPT 
Katie Byrne, CPPT 

ADVANCED REVIEW 

 

Grant McMurry, CPPT 
Rich Grover, CPPT 

Tela Thompson, CPPT 

4:20 pm—12:00 am Hospitality Room & Study Hall, Grand Ballroom A 

Tuesday, February 3, 2015 
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Wednesday 
February 4, 2015 

General Session 

Salons 9—10 

CPPT Testing 
 

Basic—Intermediate—
Advanced 

9:00 am—10:15 am 
  

FLORIDA ECONOMY OVER THE NEXT DECADE 
Dr. David Denslow. Jr. 

Research Economist, University of Florida 

 
Exams Begin at  

8:00 am 

Program Reminders  
 

FPPTA Broadcast: The Legislative Update will be broadcast to all sessions on Monday  

afternoon, February 2nd starting at 3:55 pm. This time may also be used to communicate 

to all attendees any pension issues, new organizational initiatives or simply FPPTA up-

dates that impact our membership. Notification will be communicated during the broad-

cast. 
 

NEW - FPPTA Break-Out Sessions: To encourage more conversation versus presenta-

tion, the FPPTA has added two breakout sessions to the program agenda. Each of the 

breakout rooms will run concurrently with the CEU General Session. Anyone may attend; 

however, the breakout sessions will have a maximum capacity of no more than 50  

attendees. Seating will be on a first come first serve basis. 
 

FPPTA Attendance Policy: We ask all attendees to scan in first thing each morning (no 

later than 8:30 am) and scan out last thing in the afternoon. Daily scanning was imple-

mented several years ago due to the popularity of our CPPT Program (along with new 

technology being developed) so Trustee certification may be tracked more efficiently. 

Thank you for your support and cooperation.  
 

FPPTA Study Hall: The Study Hall and Hospitality Room will be open from 4:30 pm 

until 12:00 am Monday and Tuesday.  
 

FPPTA Individual Retirement Program: For 2015, the FPPTA Education Committee 

has planned to offer this “special education program” at both the February and October 

Trustees School. This successful program featuring Dee Lee is available ONLY to CPPT 

recipient’s and their significant others. Maximum capacity is 50 participants.  

Pre-Registration is available and required. There will be no onsite registrations 

accepted.  

 

CEU Program Presentations: There will be a small program book available providing 

workshop schedules and presenter biographies. CEU General Session presentations will 

be posted to the Public Pension Institute website after completion of the program at 

www.publicpensioninstitute.org.  
 

CEU Credits: You will earn ten (10) CEUs for attending these sessions providing you 

scan in and out daily. Please review the agenda carefully so that you may attend the  

session of your choosing. 
 

Hotel Reminder: Please understand that the FPPTA does not control room temperature. It 

would be appreciated that all attendees come prepared for a cooler room than anticipated 

by bringing an extra jacket or sweater. Check-out time Wednesday has been extended 

to noon. 
 

Special Note: It is the FPPTA’s objective to provide the best education possible to its 

membership. Providing education has many variables … if you have any suggestions to 

improve our education programs, please feel free to contact Peter Hapgood, the FPPTA’s 

Education Consultant  at peterhapgood@fppta.org or by calling 508-612-2817. 

 

 
 
 
 

2015  Upcoming Events 
 
 

Wall Street Program 
Marriott East Side NYC 
April 15—18, 2015 

 

11th Annual Fishing 
Tournament 
Tarpon Lodge 

May 1—3, 2015 
 

31st Annual Conference 
Boca Raton Resort & Club 

Boca Raton 
June 28– July 1, 2015 

 

Trustees School 
Naples Grande 

Naples 
October 4—7, 2015 

 
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