
M E M O R A N D U M  

Date: March 1, 2016 

TO: Town Commission 

FROM: Dave Bullock, Town Manager 

SUBJECT: Ratification of Contract and Memorandum of Understanding Between the 
Town of Longboat Key and the Southwest Florida Police Benevolent 
Association 

 
On February 25, 2016 the Police Benevolent Association (PBA) and the Town reached 
tentative agreement on a Collective Bargaining Agreement (CBA) for the three year 
period ending September 30, 2019. Attached you will find copies of the Memorandum of 
Understanding (MOU) and CBA.  The most significant changes resolve the concern of 
compression and retention within the rank of Sergeant and are addressed in the MOU.  
Also, new step plans are incorporated and all personnel are placed in the proper steps 
for their position and years of service. Attached are the market comparables for 
Sergeants and Police Officers with comparisons to this proposed contract.  The 
attachment also includes the current and proposed steps.  The contract language is 
mostly identical to the current contract.  The following are the areas of change: 
 
Medical Leave/Personal Leave:   
This contract replaces a formula calculation with the actual hours scheduled. Personnel 
may take up to the following accumulated paid medical leave as personal leave each 
contract year as follows: 
 
 Schedule   Maximum Personal Leave 
 12 hour days   24 hours 
 40 hour week  16 hours 
 42 hour week  16.8 hours 
 
Wages Sergeants: 
Reduced steps from 19 – 12 
Fiscal Year 2016 - Current Year – MOU (Memorandum of Understanding) -  This MOU 
aligns Sergeants into proposed steps based on years of service. (Effective upon 
ratification on 3-7-16). 
Fiscal Year 2017:  no step or COLA 
Fiscal Year 2018:  step only 
Fiscal Year 2019:  step only 
 
Pay Upon Promotion: 
When a Police Officer is promoted to Sergeant, he/she shall be paid at the starting rate 
for Sergeants or in the Sergeant Step that is higher than he/she was paid prior to 
promotion, whichever is higher. 
 
Wages Police Officers: 
Reduced steps from 19 – 12 
Fiscal Year 2017:  Align Officers into proposed steps based on years of service. 
Fiscal Year 2018:  step only 
Fiscal Year 2019:  step only 
 
All other terms and conditions remain the same as with the current contract.  
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1. Holmes Beach – Non-Union - 10/1/15 received a 3% step and 1-3% Merit Increase – Increases do not change step plan – what is listed is the mid and top 
pay for the actual officers/SGTS 

2. City of Bradenton – Contract 10/01/13 – 9/30/16, New rate effective 10/1/15 
3. Manatee Sheriff – Non-Union – New rate effective 10/1/15 – Dee will call me back with % of increase 
4. Sarasota Sheriff – Non-Union – New rate effective 10/1/15 
5. Northport – Contract 10/1/15 – 9/30/18 – 10/1/15 had 3% increase 
6. St Petersburg – Contract expires 9/30/16 – just did a moa for wages – new pay scales effective 10/1/15 
7. City of Sarasota – Contract Expired 2011 – 10/1/14 12+ years $3000 lump sum, Less than 12 years $2,000 lump sum, At Impasse which has been 

postponed. 
8. Venice – Contract 10/01/14 – 9/30/17 
9. Tampa – Contract 10/01/13 – 9/30/16, new rate effective 10/1/15 

 

 

Sergeants - Comparisons 

      Hrs Worked Entry 
Entry with 

Exper-ience Mid Top    Entry   Mid   Top  
                        
1. Holmes Beach 2184       22.31        24.38        29.45       35.46        48,725   64,319      77,445  
2. City of Bradenton 2080       28.70          31.26       34.07        59,696   65,021      70,866  
  LBK DRAFT Proposed 2184         29.85            32.96         37.12         65,192    71,985        81,070  
3. Manatee Sheriff 2236       29.92           32.29        66,901          -        72,200  
5. Northport   2080       30.96          34.21       37.63        64,397   71,157      78,270  
7. City of Sarasota 2145       31.48          36.48       36.99        67,525   78,250      79,344  
4. Sarasota Sheriff 2184       31.93          34.32       36.69        69,735   74,955      80,131  
6. St Petersburg 2080       36.39          38.05       42.69        75,691   79,144      88,795  
8. Venice   2080       38.89               -              -          80,891          -               -    
9. Tampa   2080       39.20          42.28       48.11        81,536   87,942    100,069  
                        
  Average comparable           32.20            35.15         37.99         68,344    74,398        80,890  
  Difference from LBK           (2.35)           (2.19)        (0.87)        (3,152)   (2,414)             180  

ATTACHMENT 1a 
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1. Holmes Beach – Non-Union - 10/1/15 received a 3% step and 1-3% Merit Increase – Increases do not change step plan – what is listed is the mid and top 
pay for the actual officers/SGTS 

2. City of Bradenton – Contract 10/01/13 – 9/30/16, New rate effective 10/1/15 
3. Manatee Sheriff – Non-Union – New rate effective 10/1/15 – Dee will call me back with % of increase 
4. Sarasota Sheriff – Non-Union – New rate effective 10/1/15 
5. Northport – Contract 10/1/15 – 9/30/18 – 10/1/15 had 3% increase 
6. St Petersburg – Contract expires 9/30/16 – just did a moa for wages – new pay scales effective 10/1/15 
7. City of Sarasota – Contract Expired 2011 – 10/1/14 12+ years $3000 lump sum, Less than 12 years $2,000 lump sum, At Impasse which has been 

postponed. 
8. Venice – Contract 10/01/14 – 9/30/17 
9. Tampa – Contract 10/01/13 – 9/30/16, new rate effective 10/1/15 

 

Police Officers-Comparisons 

      Hrs Worked Entry 
Entry with 

Exper-ience Mid Top    Entry   Mid   Top  
                        
3. Manatee Sheriff 2236       18.17          21.12       23.68        40,628   47,224      52,948  
7. City of Sarasota  2145       18.28        19.47        27.46       31.61        39,211   58,902      67,803  
6. St Petersburg 2080       19.21        27.21        27.21       36.06        39,957   56,597      75,005  
1. Holmes Beach 2184       19.32        21.11        25.40       30.10        42,195   55,474      65,738  
2. City of Bradenton 2080       19.80        20.75        24.23       30.98        41,184   50,398      64,438  
4. Sarasota Sheriff 2184       19.84        20.74        22.09       31.92        43,331   48,245      69,713  
5. Northport   2080       19.96          25.10       30.96        41,517   52,208      64,397  
8. Venice   2080       20.23          27.33       30.98        42,078   56,846      64,438  
  LBK DRAFT Proposed 2184         20.77          21.81          25.15         31.36         45,362    54,928        68,490  
9. Tampa   2080       24.14        26.32        30.22       39.20        50,211   62,858      81,536  
                        
                        
  Average comparable           19.88          22.60          25.57         31.72         42,257    54,306        67,335  
  Difference               0.89          (0.79)         (0.42)        (0.36)      -            3,105          622          1,155  

ATTACHMENT 1b 



ATTACHMENT 2a 

GRADE 414 GRADE 414 GRADE 414
Step1 21.80 47,611.20 0% Step1 29.85    65,197.00 0.0% Step1 29.85 65,197.00   0.00%
Step2 22.89 49,991.76 5% Step2 30.60    66,822.22 2.5% Step2 30.45 66,500.94   2.00%
Step3 24.04 52,503.36 5% Step3 31.34    68,447.44 2.4% Step3 31.06 67,830.96   2.00%
Step4 25.24 55,124.16 5% Step4 32.08    70,072.07 2.4% Step4 31.68 69,187.58   2.00%
Step5 26.50 57,876.00 5% Step5 32.83    71,697.88 2.3% Step5 32.31 70,571.33   2.00%
Step6 27.83 60,780.72 5% Step6 33.57    73,323.10 2.3% Step6 32.96 71,982.76   2.00%
Step7 28.25 61,698.00 5% Step7 34.32    74,948.32 2.2% Step7 33.62 73,422.42   2.00%
Step8 28.67 62,615.28 1.50% Step8 35.06    76,573.54 2.2% Step8 34.29 74,890.87   2.00%
Step9 29.10 63,554.40 1.50% Step9 35.81    78,198.76 2.1% Step9 34.98 76,388.69   2.00%
Step10 29.54 64,515.36 1.50% Step10 36.55    79,823.98 2.1% Step10 35.68 77,916.46   2.00%
Step11 29.98 65,476.32 1.50% Step11 36.39 79,474.79   2.00%
Step12 30.43 66,459.12 1.50% Step12 37.12 81,064.29   2.00%
Step13 30.89 67,463.76 1.50%
Step14 31.35 68,468.40 1.50%
Step15 31.82 69,494.88 1.50%
Step16 32.30 70,543.20 1.50%
Step17 32.78 71,591.52 1.50%
Step18 33.27 72,661.68 1.50%
Step19 33.77 73,753.68 1.50%

10 STEPS
TOWN PROPOSAL

POLICE SERGEANTS

12 STEPS
CURRENT UNION PROPOSAL

19 STEPS



ATTACHMENT 2b 

GRADE 413 GRADE 413 GRADE 413
Step1 20.77 45,361.68 0% Step1 21.29    46,497.61 0.0% Step1 20.77 45,361.68   0%
Step2 21.80 47,611.20 5% Step2 22.21    48,516.60 4.3% Step2 21.81 47,629.76   5.00%
Step3 22.89 49,991.76 5% Step3 23.14    50,535.59 4.2% Step3 22.68 49,534.95   4.00%
Step4 24.04 52,503.36 5% Step4 24.06    52,554.58 4.0% Step4 23.47 51,268.67   3.50%
Step5 25.24 55,124.16 5% Step5 24.99    54,573.57 3.8% Step5 24.30 53,063.07   3.50%
Step6 26.50 57,876.00 5% Step6 25.91    56,592.56 3.7% Step6 25.15 54,920.28   3.50%
Step7 26.90 58,749.60 5% Step7 26.84    58,611.55 3.6% Step7 26.40 57,666.29   5.00%
Step8 27.30 59,623.20 1.50% Step8 27.76    60,630.54 3.4% Step8 27.33 59,684.61   3.50%
Step9 27.71 60,518.64 1.50% Step9 28.69    62,649.53 3.3% Step9 28.28 61,773.57   3.50%
Step10 28.13 61,435.92 1.50% Step10 29.61    64,668.52 3.2% Step10 29.27 63,935.64   3.50%
Step11 28.55 62,353.20 1.50% Step11 30.53    66,687.51 3.1% Step11 30.30 66,173.39   3.50%
Step12 28.98 63,292.32 1.50% Step12 31.46    68,706.50 3.0% Step12 31.36 68,489.46   3.50%
Step13 29.42 64,253.28 1.50%
Step14 29.86 65,214.24 1.50%
Step15 30.30 66,175.20 1.50%
Step16 30.76 67,179.84 1.50%
Step17 31.22 68,184.48 1.50%
Step18 31.69 69,210.96 1.50%
Step19 32.16 70,237.44 1.50%

POLICE OFFICERS

TOWN PROPOSAL
12 STEPS

CURRENT UNION PROPOSAL
19 STEPS 12 STEPS































































































 
 
 
 
 
 

 
                                   

 
End of Agenda Item  
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